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Preface

FETHXERENNMEEN, BEITHMBERERABRAE (FTXEM Ampace™ AF)"H &A1) FEIL
—EWTREN (FXEF‘Ampace 1T&EMN"S40EN") EAMTENIES S, Ampace FREKLR
(BIFEERESE. Ampace AT, FREFFATE) ELRIE Ampace QBN ERIEMTIEETF, BT
BXERMMKEREFRENFEER, AL, NRFENNMESHEINAB L EMEHEREMERT
AR, ZEREMEREMERRIT, RIMRBZEMETHERENTRHERD, HITA0EN,
In order to comply with relevant laws, regulations and social standards, Xiamen Ampace Technology Ltd.
(hereinafter referred to as “Ampace” or “the Company” or “we”) has established a set of Code of Conduct
(hereinafter referred to as “the Ampace Code of Conduct” or “this Code”) as standards and guidelines,
which must be strictly observed by all members of Ampace (including members of the board of directors,
Ampace employees, branches and subsidiaries) when handling the business of Ampace. Due to the
differences in applicable laws and regulations of relevant countries and regions, if there is any conflict
between the provisions of this Code and the requirements of laws and regulations where overseas

companies operate, they shall be implemented in accordance with the requirements of local laws and
regulations; if there is no explicit requirement in the local laws and regulations, this Code shall apply.

Ampace 1T/ENEIELLT = KER:
The Ampace Code of Conduct includes the following three parts:

Corporate Moral Philosophy;
2. Ml AT I /N R T 5

Corporate Code of Business Conduct;
3. MEEEAN,

Supervision and Management Program.

Ampace TTREMNRET . BHEA/FERNET Ampace BEMEENHUE, WTFERAMSEE FKER
ERFEREN. 2RSS TEMEN/HEMBERNATMEHTLELD, MEKERME. Ampace ¥
BEIESHIERXAHBERRNITIER, EETHENRSERENEXSI. BE. RUBRERENIF
RERIPFPIHRFEER. HRFRETITHEN, Ampace BEMHETXTFITHANSENESHIN, HF
M. SEEHEXMEGENRIE.

The establishment, revocation and/or modification of the Ampace Code of Conduct shall be reviewed
and approved by the Ampace Board of Directors. Violations of this Code will be subject to disciplinary

action in accordance with applicable laws and regulations, internal company regulations and/or other
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applicable company regulations, as the case may be. Ampace will guide the formulation of relevant
policies and implementation procedures, so that the Code of Conduct meets the social responsibility
requirements of laws and regulations on labor, ethics, occupational health and safety and environmental
protection. In order to ensure compliance with the Code of Conduct, Ampace will hold regular publicity
training on the Code of Conduct, and continuously establish and improve relevant rules and regulations
and processes.

JIHIRIEST Ampace 1T/9/£0, Ampace ¥ :
To ensure compliance with the Ampace Code of Conduct, Ampace will:

1. #IE Ampace TTENFMHH D &K LA Ampace REFH. KEMRA T, HIEE Ampace MitHl OA &4
%% Ampace 170 &NI;

Produce and distribute the Ampace Code of Conduct manual to Ampace directors, managers and
employees, and publication of the Ampace Code of Conduct on the Ampace website and on OA
system;

2. TEHAZITXRTET Ampace TTABENIBNAEIT AR, FAREILL, TERXNEHIENRE,
Hold regular internal seminars/trainings on compliance with Ampace Code of Conduct, and
continuously establish and improve relevant rules and regulations and processes;

\|

3. BB WMNAZE, Ampace R TREXTF Ampace 1T /A NIRY0) A £ B 1% BRENZ NV AE FHAEK
2,

Set up an advisory office where Ampace employees can directly raise their questions and doubts
about the Ampace Code of Conduct and solicit opinions.
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1 fIEEER

Corporate Moral Philosophy
Ampace TMEERXFENDIER—ME R —ROEIFHRR AT, NMALBHEERB M SHEEIEARIE
B, AR TAESMYRNEIEMEIEt}. Ampace IRE—mMAX & 1 SR RRERATH Rl

NE, XtE Ampace WEAIFtH, Ampace §—1 kR ELIEST,

Ampace embraces such a corporate vision-strive to be a global premier innovative technology
corporation, deliver excellent contribution to the green energy resolution for mankind, and enrich the
spiritual and material wellbeing of our employees. Ampace also puts forward that becoming a socially
responsible and healthy corporate citizen of the world is also the basic spirit of Ampace, and every
member of Ampace should abide by it.

TEALIE Ampace W SEBY, Ampace WE—UMRENESTF EAPIWESR, BFEWERN, HFRKES

Ampace TAEMNZIR, (@#5ER Ampace 1T/ERNE XA EEZ1ERIHEIR,

When dealing with Ampace business, every member of Ampace should abide by the above corporate
vision, abide by the corporate principles, actively raise the awareness of Ampace Code of Conduct, and
promote the consensus on the significance and importance of Ampace Code of Conduct.

1.1 FEERMEIE, BdeEHREHEEHEHSNTE2FmERS, REME. MHEAXGHNRES. EM
537#F;

Unremitting pursuit of originality, by creating and providing safety products and services beneficial to
society, we can obtain the satisfaction, trust and support of customers and stakeholders;

12 ARALE. #A. BHNEESEENEWER;
Carry out fair, transparent and free competition and reasonable enterprise activities;

1.3 S5MHEBEXFRREETALTHARIIZMBRBRR, Bk, AEMAAZLEELER. XF
Ampace FTFHIEBEER, NEMKBERESZESMEN, SMEE. HEFELARNEES ARG
BEMERZERF,

Carry out extensive and active exchanges with stakeholders and the public, and actively and fairly
disclose all kinds of enterprise information. With regard to the secret information held by AMPACE,
the information obtained from customers and suppliers and personal information should be properly
protected while thoroughly ensuring information security;

1.4 EERINEHME. ABRSMMNEN, BRE2ESTFEIVNIERME, RMELVNFELSFE
s

While respecting the diversity, personality and individuality of employees, ensure a safe and easy-to-
work working environment and realize the comfort and richness of work;

1.5 TiefIsy, FNMIIHIKIFERBZO, BIFRABANALEHNHERRE, AV EESEZENLE
FHHFREREE;

Whenever, we should be grateful to the earth, regard environmental protection as a common issue
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1.6

1.7

1.8

1.9

of mankind, as a necessary condition for the survival and development of enterprises, and carry out
main activities;

ERN REFNEIV AR, MIRFAREE. XU, SRE. SBRETDFHLITER, ERSHR

InIARERE;
As a “good corporate citizen”, actively carry out social contribution activities such as sports, culture,
art activities and volunteer activities, and seek coordinated coexistence with society;

BRIEH DS RASKFSL2NRESENIER, SEYREEXR;

Resolutely resist anti-social forces or groups that threaten the order and security of civil society and
completely sever relations with them;

AR EERIRIE Ik, EEEERSE. FHKES. ANTEANZELERAE. XES5IIE,
BUMEAXEHXEIR, FEFAREWES;

Actively respond to the globalization of enterprise activities, respect various international norms,
cultures and habits including laws and human rights of various countries and regions, pay attention
to the concerns of stakeholders, and carry out enterprise activities reasonably;

EEBENBAESHNERANCE, BREIFARINELER, BEHERIABRYRLTAK, H
MEPIRRIE . FEiY, EEZRZIEBECIRIMNIEILESES, FBITISEEREIEA R ERES];

The management should regard the realization of this philosophy as its own responsibility and play
an exemplary role in leading the way. Carry it forward thoroughly within the enterprise and actively
promote it to customers. At the same time, we should always grasp the opinions and voices inside
and outside the enterprise and establish a practical and effective internal system of the enterprise;

1.10 —EXEERAEZTASTHNED, BEENAEEAMRBBRABNIRRSE, SHERRAHE

IEHEERY, BITHEXRARE, MR, EREATFER, PBHESMINRSRE. XEa8
BEEREXARHITELD.

In case of any violation of the content of this philosophy, the management should demonstrate a
positive attitude to solving the problem both inside and outside the enterprise, and strive to
investigate the reasons and prevent them from happening again. Fulfill the relevant explanatory
responsibilities, disclose information to the society quickly and accurately, and clarify their own
authority and responsibility. Severely punish relevant personnel including themselves.

AT AN

Corporate Code of Business Conduct

AENIRHIERRNF EAEFN, Ampace FiB R RATELE Ampace A B ATERL BT,

These guidelines provide guiding principles and specific rules to be followed by all Ampace members in
the conduct of Ampace business.

2.1 ;AT

Commercial activities



211 REMF~mMNRS, %irge
Provide excellent products and services and maintain safety

MEN=RIMIRS E Ampace I 2 &, ARIESEHIME, Ampace NR—IEBHNEM=E

k. SIEMTIERAE ], B : AFNFRNRSNAESHE. 2NN ARELEER

[fio Ampace 30T mAl AR SS BURE TR AR |

Excellent products and services are the foundation of Ampace’ s career. To ensure excellent quality,
Ampace should make every effort to consolidate and improve its R&D, manufacturing and
engineering departments. It should be pointed out that excellent products and services should be of
high quality, safety and harmless to human health. Ampace should strive for excellence in its
products and services:

1) EREREFRRE
Accurately understand customer needs

Ampace FFEEE. SEN N THNIGARY K ETTRETHE P FRERSHH

All Ampace directors, managers and employees should always pay close attention to market
evolution and be sensitive to customer needs;

2) REEH
Quality control
BAEEFNEE AR, &I £FNEE) FHNE— M ETEIRERA Ampace IR
M, DU RRIE~ RERERNRE. Ampace FIE B REBNETAH X~ mE2NEREMNE AR
€ e

The safety of all Ampace products must be continuously checked at every stage of production and
sales (research, design, production and sales) to avoid accidents and damage caused by defective
products. All members of Ampace shall comply with laws, regulations, and regulatory requirements
on product safety (if any);

3) S TFIEFENERINAR
Easy-to-understand instructions for use
ERERAFTIFERSEENNEE, BT m M ERNESATE B LEERERFAEMAER
5bo Ampace FmRIERIRBAENERZ1E, URIREZEEREBERER;

Improper use of products often leads to accidents. Accidents due to improper use can be prevented
by affixing correct warning labels on products. Instructions for Ampace products should be
written in simple and easy-to-understand terms to ensure that consumers can use them correctly;

a) REEH
Damage control
Ampace TRFEF @5 R BT, HNIENREURFIZHIE, HENNBEMRES~mHAFIZEI AR
SHERE A ME X ZMRERNER. Ampace #15: BHLER—RME~ @ — P ENE RN RIEEHE



5)

Eﬁ; Jtt{#mﬁm'%ﬂ __'—7 ?Eﬁ%TTL_H \5.'_‘5)

When an Ampace defective product causes an accident, damage control measures must be taken
immediately, and if necessary, the defective product should be recalled and information about the
defective product should be released to users and consumers immediately. Ampace believes that
the responsibility for preventing further accidents caused by the same defective product lies with the
supplier, so the supplier should fulfill its responsibilities;

Fifs B EM R 2R ENE R
Prevent the recurrence of product quality and safety problems

HI~ miREE, FRIERELERRMEREAMREREDZ, SNERSEMHEHRREIERRE
Wo Ak, NHLEBERMEMERLRE, Ampace NEIT NIRRT, UZEREBXABERES R
5 B MIZRFHATE Ampace HEXEBIAITR, EIERIEERNREFFR LR R

After a product defect occurs, unless the cause of the defect has been identified and the problem
has been completely eliminated, the same or similar accident is likely to occur again. Therefore, in
order to prevent the same and similar incidents, Ampace should establish an internal system to
properly keep information and records about all defective products and communicate them within
relevant departments of Ampace, find out the causes of defects and propose solutions.

212 [AREE. BF. HEBREMIVSUHRFIGEMREXER

1)

2)

Maintain a reasonable and good relationship with investors, customers, suppliers and other
business partners

WA R ZA TR SERELS N ARG, Ampace B RATUEH RIFRIFIRG S, REEEEH

1750, G4 Ampace BIE EHE pERNEREH 71 E 0.

It is strictly forbidden to give or accept improper benefits through commercial transactions. Ampace
members must exercise good judgment and act wisely to avoid any misinterpretation or negative
impact on Ampace’ s reputation.

BEFRXHR

Customer relationship

AN EEE. MESEHTAHRFIERIMER. ™2 Ampace ERIAREBRA THFO
. MEHLEL DAZTAEMAZTLAIHREN;

Hospitality and gifts should be moderate, reasonably priced and within socially acceptable norms. It
is strictly forbidden for any Ampace member to give customers kickbacks, commissions or other
forms of remuneration for the personal benefit of customers without authorization;

GIVEEE R

Supplier relationship

MY EBREMEKIBENE. RENXEESERE. Ampace R AT LUIER MV B SELIREG B
MEEENRFNIL . N FREIEXATSEHWRFINL@IMARTF, Ampace B RMATIELRE

2, NEER, WABREHRIE,
Suppliers should be selected according to reasonable standards such as price, quality and delivery.
8



Ampace members can accept hospitality and gifts from suppliers that are in line with business
practices and of reasonable value. Ampace members must refuse to accept gifts and hospitality that
are obviously excessive or inconsistent with commercial practices, and if they have accepted them,
they must return them in time.

213 PN HATFERRS

Maintain and promote fair and free competition
—RRRiR, FEERNRZIENEXMNRZFEZRYEUEMBERRZFMNAS . RIPVERENE AR
ERY. Ampace @ IfFRIERUBRS b ABARZEINSERAERIZE G AR R Z2EE
MEMBRAERFE NTENERNRZIENEMIIR AR SE, Ampace G HENGRHIAY

NEIHEE, H Ampace FiE B G E N ITHIESFIZ B,

Generally speaking, anti-monopoly laws and similar competition laws in many countries are aimed at
encouraging free competition and trade and protecting consumers’ rights and interests. Ampace
must take special care to ensure that its business activities with representatives of other companies
do not violate such anti-monopoly laws and similar anti-unfair competition laws applicable in the
country. Ampace must have a compliant corporate policy for each applicable anti-monopoly law and
similar anti-unfair competition law, and all Ampace members must comply with this policy.

2.1.4 FRFAURF

1)

Intellectual property protection

MIRFNEiEEE S E = ENN U RIFERB WA & R REAEIEFrZH MNF MR EE
BARRFLZH. Bzt Sl Bt5. B WESREMEMRAREHEFENELBE 3¢
FTAATRSE, FIRFAEWRANNFTERIRR, B, N HEFSEERXRIR=ARI0AKRTIRF,
HEMER, UREILMHARFIR=,

Intellectual property rights refer to the rights enjoyed by inventions and creations produced by
intellectual activities and developed commercially with good vision. Intellectual property rights
include but are not limited to patents, commercial designs, commercial packaging, trademarks,
copyrights, know-how and other technical and marketing trade secrets. For industrial companies,
intellectual property rights are the source of income and profits. Therefore, intellectual property
rights should be vigorously protected in the world, and strict attention should be paid to avoid
infringing on other people’s intellectual property rights.

Ampace B #E

Ampace trade secrets

RIELFEET Ampace BRI BES K Ampace IR HMEESZIR. Bl HZfESBdBET
WA, FE@EN. ORRMNPEAE N ERNER. IZSEEMAER Ampace R, BAXE
AR N AR RIARIC HPEMT B W MR, UEE =FHBEHERENIE B TR RIPHEIR~

1

Improper disclosure of trade secrets belonging to Ampace may result in damage to Ampace’ s
interests and reputation. Trade secrets may be transmitted and disseminated through electronic
media, product media, oral communication and written form. In order to properly manage and

9



2)

maintain Ampace trade secrets, trade secrets must be clearly marked and attached with a “trade
secret” label, so that third parties can understand that the labeled items are protected intellectual
property rights;

FE=FELRF

Third-party intellectual property rights

Ampace EEE=FHIAIRMN. Ampace B RMITHIMITHNUEEANHIT, BREFERIEE

(ERZE) RENMABLREmEEBENRBEIMERE,
Ampace respects the intellectual property rights of third parties. Ampace members shall act lawfully

to avoid potential civil or criminal liability for the use of trade secrets of others obtained unlawfully
(under applicable law).

2.1.5 Fm s

1)

2)

3)

4)

Conflict of interest

Ampace F¥ENEREMPIEEH RHELHRENAFES Ampace FEEBEIHAREH. EXTFRFH
RIAIBENEF. HuE., REFNEFE L, Ampace AMNMRRNAFIE, L Ampace BIFAK
MImANE. B Ampace HRTELMAIAES R BLEP RF i ARG RE, #YZBIMEFE
FIBERRTINPERE, P RFHARNEREE:

Ampace Members shall refrain from any incident that may involve or has involved conflicts between
their personal interests and those of Ampace. In dealing with current and potential customers,
suppliers, contractors and competitors, Ampace members shall put aside their personal interests
and put Ampace’s best interests first. Every Ampace member shall immediately make full written
disclosure to his supervisor or manager when he discovers that a conflict of interest may be
involved or has been involved. Situations involving conflicts of interest include:

ERAAFERERAES Ampace B EEXR (MBI EXAR) HETF Ampace ZFEXFFHIIH
HEWIAEEENE;

An employee or a member of his or her family has a significant interest in an external enterprise that

has business dealings (or intends to establish business relations) with Ampace or is a competitor of
Ampace;

£5 Ampace B SR (MBI WSXR) HET Ampace REXNFHIMNBELPIBEEE. &5

FERR. BIAL PR SIE M XBER L

Director, officer, partner, consultant or other key position in an external enterprise with which
Ampace has business dealings (or intends to establish business relations) or is a competitor of
Ampace;

£5 % Ampace EFHENR ZHEEE=FFHENEFLA. ZMAFEHMFNAA;

Acting as a broker, finder or other intermediary for the interests of third parties in transactions
involving Ampace or its interests;

HthiER, SiErseihisZR TN Ampace B REAFENREF N AXR.
Other circumstances, including family or personal relationships that may prevent the employee from

bringing the best benefits to Ampace.
10



2.1.6 RTEALANE

Keep trade secrets

5 Ampace REWE, RT. R AHNSEXN—DIELFEENETFINEEE. Ampace RIS
EEEANZEE, BNTRTFEAN Ampace FI BB, Ampace RAAREFENREENDZLA
Ampace USMIAN, BIERERENPLR, TREIZLTELERAREZERHA. AMPACE &K
RENRNEEZERFNRBNINHREBS ZAREININ, BEBRENHEBITRENXS,

All'non-public information relating to Ampace and its business, employees, customers and suppliers
is classified. Ampace employees are trusted to use confidential information, but only for intended
Ampace business purposes. Ampace members are not allowed to share confidential information
with anyone outside Ampace, including family members and friends, or to people who do not require
the information for their work. Each member of AMPACE shall sign a specific confidentiality
agreement or confidentiality and non-competition agreement when entering the company, and shall
continue to perform confidentiality obligations after leaving the company.

1) NREREFEERRT:

a)

b)

d)

Confidential information includes, but is not limited to:

B X Ampace FIMEHFIIEFAFIISER;

Materials and non-public financial information relating to Ampace;

Al i, SEVSHERAER, W BF. FE &R FENEFRZEXRFAEMNMENENER;

Trade secrets, including business and technical information such as procedures, methods,

technigues, compilation and information of value because it is not known to all;

WIS A RACE R MU B REFIR=NRERIE, BT EBER"BEN Ampace FTEH. H
Ampace RT (fEME Ampace TEs5 Ampace W SHEXMITEH) T Ampace I8 &SR W5
FAEERERMTIZ;

Inventions and processes that are “works of employment” and are owned by Ampace and developed
by Ampace employees (in the course of their work at or in connection with Ampace’ s business)
using Ampace equipment or trade secrets, in accordance with applicable copyright law or similar
laws relating to intellectual property;

THEEM, 0. ERR%,

Proprietary information, such as customer lists.

FiE ¥ & Ampace BY ARFNRE L1 H 5ENS Ampace S EIEA RBIHEAE,

All mass and media communications involving Ampace should be approved in advance by the senior
management.

e) HMIEAFER.

Other non-public information.
11



2) =% Ampace F{5:

b)

c)

d)

Ampace members are strictly prohibited from:

F AT Ampace 7=, @R, ERERAIR E L BB VIEE D AR

Using the business opportunities discovered through Ampace property, address book, information or
position for personal benefit;

ESEMNBEFMWMET Ampace MY ZraER R Ampace M@ FIZAN S (BEE M T

B

Accepting or engage in business (including consulting or similar work) that will affect its performance
or duties at Ampace or its commercial interests at Ampace;

A5 H7E Ampace TRV SialER 3T XAAERA R, EREZNEBEZEMENERRA;

Soliciting, demanding or accepting or agreeing to accept anything of value from any person in
connection with his work performance or duties at Ampace;

5k Ampace 25 RS ESEERRERRRFEEHEL TN I Z0

Participating on behalf of Ampace in any transaction that gives him or his immediate family
members a direct or indirect financial benefit.

217 RFER5H

Fair trade

Ampace B MHREXSTF Ampace FF . #HNEH. REENR T LM ETQAFRM, s,
Ampace EAIEEAFFEIRN. REMSABNER. REERFLHEMF QAT EHSENRRIE
Ao

Every member of Ampace shall abide by the principle of fairness in treating Ampace customers,
suppliers, competitors and employees. In addition, no Ampace member may defraud others by
tampering, concealing and abusing privileged information, misrepresenting material facts or other
unfair business activities.

Ampace FiRMNAE SHIEEITIINEXBEHIZIEEAT Ampace K1 _EBITIRSR I X SHIFLL MY
TV ER E SR U N, REB TN, MIRZENERFTE Ampace BiBR, HIFZHiNEENHR
#45 Ampace BB AR, LUHMHZIRIEEEE. Ampace ERIEREEMER FASFEEEHR
fth /e TAMEERERE RIS AR L MR . BB E RS EMEMERAFTHH Ampace Stk Ampace Fifif
B TAEH,

An Ampace member who has an employment agreement, non-competition or non-solicitation
agreement, confidentiality agreement or similar agreement with a former employer that would restrict
or prohibit him from performing his duties or obligations in an Ampace position shall inform Ampace
before joining the position, and provide a copy of the agreement to the relevant supervisor of the
relevant Ampace member. Under no circumstances shall any member of Ampace use trade secrets,
proprietary information or other similar information obtained during his employment with other
employers for his work for or on behalf of Ampace.

12



2.1.8 Ampace ZE=HIRIFAIERAfER
Protection and proper use of Ampace assets

Ampace RN RIF Ampace M FMAE~HHREERFER. £5. REATRBHBEHIEZRN
Ampace YNV SZEES. BEMMII. P2HF. ERIBEER Ampace W™~ (BiEHBEFERFFEE

RIEIEFITENIETR) - Ampace R EANABMNERESEH.

Ampace Members shall protect Ampace’ s property and assets and ensure their proper use. Theft,
negligence and waste all directly affect Ampace’ s business ability, reputation and success. Damage,
loss or unauthorized use of Ampace property (including electronically transmitted and stored data
and computer resources) is strictly prohibited. Members of Ampace are not allowed to use official
stationery for personal purposes.

2.1.9 Ampace k%

Ampace brand

Ampace mhEHN Ampace RAEIRANBENEERIRZ—, Ampace FTER RN 4R, A EMN
Bo [EBY, Ampace FYEIRIE Ampace RYfEERZAICTE OFH L RIBES /3, BN LR P AR
RERRRBRAR, Rt 71T, WeERTEE"

The Ampace brand is one of the most important operating resources of Ampace Company, and all
members of Ampace should strive to maintain and enhance its value. At the same time, Ampace
members should memorize Ampace’ s mission and make unremitting efforts to this end, that is,

“deliver green energy solutions with ultimate user experience to forge the world ahead and empower
a better life.”

2.1.10 ERFEE

Information transmission

Ampace R RIS, AIEEXT Ampace B REERARAEEREF LAEEARKRS
BEHIAFIER, BRRERIRS,

When Ampace members conduct business, they should promptly report not only good information
that is beneficial to Ampace to senior management but also adverse information even if it appears.

2.1.11 TERWH M RA G RENSE

Adhering to a responsible attitude when purchasing minerals

Ampace ABEGEIER THRRGNSHSRPAEME, %, BNEEME, FToEENEERHES
FRmTRIRREHNENEEDERAOKEE AR EALS,

Ampace pledges to reasonably ensure that the products manufactured contain materials such as
tantalum, tin, tungsten and gold that do not directly or indirectly finance or benefit from armed
groups abusing human rights in the Democratic Republic of the Congo or its surrounding
countries/regions.

2.1.12 EEa@

Integrity and self-discipline

13



RERTINRAREER, BLTENRN, 8FXTRELER. RRSERLEFEZZZNMN QA
MAEFRE, FERZMATE, AMAITE. XARERHNTABE, FEMNARS ENERN, 2
ARBEME. HARKR. ARRIAFEIEELR. BEEFTARERIEALTH. AFGER
ERR AT MBS T 2IAE L BRGIERT, RTAUERTABAEXFRRIEFE, RIE
ERIFEAZEZEILR, BENILARNETREETCERN, BFfAREcRERTRFEREST
EERBZSZNERZFABEFFELBN,. AANBIATREESRE, ARRIESERRIITER
FFARBNRIEZ. ERNEESZ KR,

Ampace employees shall adhere to the principles of honesty and law-abiding, abide by laws and
regulations on anti-commercial bribery, anti-job embezzlement and other internal rules and
regulations of the Company, and shall not accept bribes from others, pay bribes to others, facilitation
payments or introduce bribes, and shall not take advantage of their positions to occupy company
property or misappropriate public funds. Company employees shall not bribe state functionaries by
giving gifts, banquets and other acts. Under the condition of complying with laws and regulations
and recognized business practices in the business field of the Company, employees can give gifts to
non-state staff after fulfilling the Company’ s gift declaration procedures, and the value of gifts given
is within the normal range, and will not be regarded as or have reasonable reasons to suspect that
there are improper purposes such as improperly obtaining trading opportunities or competitive
advantages. Ampace shall establish employee integrity files, and use employees’ integrity
performance as an important reference for assessment, appointment, and dismissal.

2.2 Ampace 5% &
Ampace and investors

Ampace BHIEANTE, HUEERSTAREE, TERIPFNRARNEG E NG ABEXERIN™
IR LR AR ERRENERURRABTNEEXNERTEERENXS. Ampace MR (A
BE) « GEFZE) FER. ZANQSERNME, ER. HH. TR MITiREER; FRiRR
SREIMEAERBE R, NERNKRITHIRERE AT S AR H EF) w8 X &R £ LBt 2 mpy
B8, FRIEFMERRE TSN SRFER.

Ampace strives to improve the company’s performance to reward investors and pay attention to
protecting the legitimate rights and interests of minority shareholders. The relevant departments of
the Company shall strictly fulfill the information disclosure obligations in accordance with the
information disclosure requirements of listed companies and relevant internal regulations of the
Company. Ampace shall disclose information truthfully, accurately, completely and timely in strict
accordance with the Company Law, Securities Law and other laws, regulations and the Articles of
Association of the Company; in addition to the mandatory disclosure of information, it should actively
and timely disclose all information that may have a substantial impact on the decision-making of
shareholders and other stakeholders, and ensure that all shareholders have equal opportunities to
obtain information.

2.3 Ampace 5& P
Ampace and customers

Ampace IRZEEFUZRF AL, USBENTRERSATFEEEANE, BREFEHER, REM
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FEPER, BHEEFAPE, ASRIEBREFPUREEEFAILGNETEERNARMEHTE
B RZERFSEER. FRABRIABRLTEFLLEH. AEHLEL AR ZRIEMAZBIR
Bilo

Ampace always insists on insists on a customer-centered approach, creating maximum value for
customers with excellent products and services, pursuing win-win cooperation, responding to
customer needs quickly and exceeding customer expectations. Employees of the Company shall
entertain customers and give gifts to customers in accordance with laws and regulations of the
Company and within the scope of normal business practices. It is strictly forbidden for employees to
give customers kickbacks, commissions or other forms of remuneration that benefit customers
without authorization.

Et

Ril3

2.4 Ampace 5t 7§
Ampace and suppliers

Ampace SHNEHFELS, FreIHLRBEARMSBEERARE D, HEIFIEHNBHRANLR
MR RENSREE, HIRFDHRSMELX EFERRELKENER. Ampace EiFF Al
RS, BERmNERHNS; IBAT. AFNHNEERRR. "ReBAItRE, BIRESEMN
7, 2 Ampace A EAM. BXHIIERNTEHNEANNEZING, SOHEIFNL. FE5&%
AZE. MEEEFNREERNE—LEHNFHREN LD F=R, FEENTFITHER, EEXBE
—REREHN FERWAOE—HEEHRTRWHERN)  HNFENGREINE. RE. RS
FHEXTEHRTER, FHEEKRNND FERIGIEF, TEERBALTH%K. Ampace RIFEM
TR B EIRIT A, HNEENEE (RNEERERED) -

Ampace works with suppliers to make sustainable development an important part of procurement
strategy, and promotes all suppliers to operate in a socially and environmentally responsible way to
ensure that products and services meet the requirements of sustainable development from the
source. Ampace should open its doors, open up channels and insist on market-oriented selection of
suppliers; Create a fair and open supplier selection system. Improving technical performance and
reducing business costs are the improvement directions of Ampace. Relevant departments should
constantly improve the supplier access and assessment mechanism, and be objective. In principle,
there are no less than three suppliers of the same type who meet the technical parameters,
performance indicators and quality requirements before entering the bid evaluation stage, and the
single-source procurement method (referring to the way that the purchaser purchases from a single
supplier) is carefully adopted. Suppliers should be assessed through relevant standards such as
price, quality and service after access. Those that do not meet the requirements should be
downgraded or eliminated, and those that meet the requirements can be upgraded. Ampace
opposes any form of commercial bribery, and suppliers must sign the Supplier Integrity Commitment
Letter.

25 Ampace 5RT

Ampace and employees

2.5.1 AF

Talent training
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1)

2)

3)

Ampace HBIEEWEREZERIVRRET AT . EERWERFR, NRMEE. SRMEWRE, NIRKE

FUTAA:

Ampace believes that the source of prosperity and development of enterprises lies in talents. In
enterprise activities, in order to continuously practice and realize the purpose of the enterprise, the
following talents should be actively trained:

HRIEE, AIREFENCISENHOAT;

Talents with ideals and rich creativity;

RREBER, NEREA]RIFAELERNIATL;

Talents who are full of courage and can play a reliable practical role in solving problems;

FR1SER. BRSNS S EHRIA T

Talents who can gain trust, demonstrate honesty and dedication.
Ampace F—INEEE TS, BATTHARBEERESITNRE AL

Ampace will continue to cultivate and employ talented individuals who can think critically and act
independently.

252 BERIMNSZHE. ABHNME

Respect the diversity, personality and individuality of employees

Ampace BEERTHZIFM, BESURTIME, HAMREEANDZRERNIERYE, DARATE
SEMNYFEAER T, Ampace RIER TR AERM IS EH# 1T EH. Ampace RLUHSERIA
AFEWENZHRT, EHATIHNETE, BRERINGEE,

Ampace respects the diversity and individuality of its employees, and constantly improves its human
resources system and working conditions to ensure fair and reasonable treatment of all employees.
Ampace evaluates employees fairly and objectively based on their performance. Ampace supports
employees with the principle of “equal opportunities for all,” promotes their professionalism and
enhances their creativity.

253 BEANKRN AR

Respect for human rights and privacy

Ampace BES—URTHRAFZEMZEEERTIHMAEE. Ampace BERTHWAN, £
o FE. FH)IN=. SANSHEME XM, S0, %5, T8 BfE. £, BERR. &E
MR A A E)E_E A FEIR AR MR R EXT R,

Ampace respects the privacy of every employee and carefully and properly manages their personal
information. Ampace respects the human rights of its employees and there is no unlawful
discrimination or unfair treatment in employment, remuneration, training opportunities, promotion
opportunities and other issues related to race, creed, gender, religion, nationality, age, marital status,
disability and sexual orientation.

Ampace FEBBEMABENEEARNITH, SFAT. BEHERT. BRERF. . EWESNE
16



BEHo

Ampace will not tolerate any humiliating or degrading behavior, including corporal punishment, mental
abuse, physical abuse, violence, obscene language and sex Harassment.

Ampace AR THEEEIERL T AEFER Ampace AR SFIENERFMXAERER. M. &

M. L MIRFIMERRES NAEEET.

Under no circumstances shall any Ampace employee use forced or child labor in contravention of the
applicable laws, rules, regulations, orders and restrictions of the country or territory in which Ampace
conducts business.

2.5.4 TEZMHRITEFIR

Working conditions and working environment

1)

2)

Ampace 2 HETFAAEMERMNIA. TIENEMEMTHERGERAER. RUAE,

Ampace shall comply fully with all applicable laws, rules and regulations regulating minimum wages,
working hours and other working conditions.

Ampace BRIERE. RRMFENITIEMEMNEEES, Ampace NEFHEEMAIMEXZERE
M, MBRELES, FARIRIEZSFM.

Ampace regards ensuring a safe, healthy and comfortable working environment as its top priority.

Ampace should comply with all applicable relevant laws and regulations, strengthen internal safety
controls and develop safety manuals for employees.

JHERH T HH

Eliminate work accidents

FEFLZE. BENFENIEFREREUVEENEEAMI D Z— ABFIEFIEKR, Ampace ™%
BTFREEREENEN, BUMEAEXITERENATNSTNERE, THEDHZEBIILRE,
FRTEZZANINIG, UNRNEZIHERIEE,

Maintaining a safe, healthy, and comfortable working environment is one of the essential
components of business operations. To prevent workplace accidents, Ampace strictly complies with
all applicable laws and regulations. Ampace has established and implemented internal policies and
procedures regarding work safety, and regularly conducts safety training sessions to ensure that
employees receive systematic training, enabling them to promptly identify and eliminate potential
hazards;

R RIP R R ME TR

Environmental protection and disaster prevention

EBTFEANTRERE (BEEFRT (PEAREKMNERERPZE) (FEAREMNEEEEYSH
IEFAE) ) 2 Ampace It FE, Ampace BirHiziT 1S014001 # 1ISO45001 EIEK R, &
TIEEE, RIVER. ReEEEFEXN EREXEMNIRELIET, MBHRINERNLE, R
BEAN W “RPHRE, LURL4E, Ampace S0 REN S EIEENGERAET EE QBRI
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FAAFNFEEE LA() R IRTIB A MM BRI RSN B, LAt%Rss Ampace FIEMAEERRTERLN, (i)—B

RENWETBERN, EBRAREMERMEEIRE.

It is Ampace’ s social responsibility to comply with applicable environmental laws (including but not
limited to the Environmental Protection Law of the People’ s Republic of China and Law of the
People’ s Republic of China on the Prevention and Control of Environmental Pollution by Solid
Wastes). Ampace establishes and operates 1ISO 14001 & ISO 45001 system, complies with relevant
procedure and instructions such as environmental management, occupational health and safety, etc.,
prevents accidents, ensures the safety of “people”, “machines” and “materials,” and realizes safe
production. Ampace members shall fully understand and use the relevant internal Crisis
Management Manuals and guidelines established and adopted by each department to (i) ensure the
prevention of catastrophic events and contingencies so as not to seriously affect Ampace’ s interests

and reputation, and (ii) minimize and control damage in the event of such serious events.

2.6 Ampace 5t &

Ampace and society

2.6.1 E<FEEEM

Comply with laws and regulations

1)

2)

Ampace EAEWZINIREZRNETERERZEZM. d=ISEME=HN, Ampace BRRM 7S IA
WERZERMZEMMNEEMNEN, BEANEEMABE R TEHBEETE. FTFHEERERNELE
£, Ampace 2 FLUAFRIEM. A REHE:

Ampace shall comply with applicable laws and regulations, social norms and social rules in the
course of its business. Ampace Members shall be fully aware of the importance and significance of
applicable laws and regulations and must act in accordance with the law in all circumstances.
Ampace should pay special attention to some laws strictly required by society. Such laws include:

SNCRINARE IR

Foreign Exchange and Foreign Trade Management Law

Z5# M OETIR Ampace BN EIZ#EHETHEXAZEFINATRNIMBFIE, HEXREMBH
SNCROPA B A RITHIRSR,

Ampace Members patrticipating in import and export activities shall fully understand and abide by the

internal rules and regulations of the Company, and perform their duties in accordance with the
applicable foreign exchange and foreign trade management laws.

I35 7%

Securities Exchange Act

Ampace BYRMNETIERMRLRZEREMNE XM IERERZ SN ABREMAETE, Ampace £
AR RERE Ampace BRUMEREES Ampace HHXNEXREERN, FEHXE. HEFXSKRKALRR
RENLHIESFHUAEERRNES5 ERER, B, Ampace ERMREZEM EHATAEAGRL
BERENEXZATNEMNIEAFEAGEEN, FEBUXE. HEXRZZATMIESFIUEEAR
25 FiEzD,
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3)

4)

5)

6)

Ampace members shall comply with applicable insider trading laws and regulations and internal
company regulations established and adopted by each department to prevent insider trading. No
member of Ampace may purchase, sell or trade in public securities that have not been released to
the public or otherwise participate in the above activities when he is in possession of material
information related to Ampace by virtue of his position at Ampace. Similarly, no member of Ampace
may purchase, sell or trade securities of a listed company or otherwise participate in the above
activities when he has similar non-public material information about the company obtained directly
from insiders of the company.

2 IEIEEE
Bribery Prohibition Law

Ampace B RMFEERS TIFIEHE XNERHEINEFE Qe EMIEAAE S mxo

Ampace members shall not provide any illegal or illegitimate advantage to any government official,
domestic or foreign, in connection with the performance of their work.

KEERBMANKREBINR B ERE (FCPA)

United Nations Convention against Corruption and Overseas Anti-Bribery Act (FCPA)

Ampace X FHEERNBZ LK EBWHSRIRUMAR, B ERKIIZNRERF URBBEXNXEARE
THRRESER, UE#H D RIRBAATRFRTE, REGERE, BHLEEK, MasitieEitin
H, FRBNTNETRENTAMEEN. SEEEEMMNRE. TEEEREL.

Ampace has procedures for the selection and training of personnel in sensitive positions that are
particularly vulnerable to corruption, as well as appropriate procedures for the rotation of such
personnel, in order to promote adequate remuneration and fair pay standards. Take measures to
prevent corruption, strengthen accounting and auditing standards and, where appropriate, provide

for effective, proportionate and dissuasive civil, administrative or criminal penalties for non-
compliance.

3% %597

Anti-money Laundering Law

Ampace RTHHREFXTFRIARNEXINE, Wl SERSFEUHRABFAERN W= (0
B, B BMEL 8% #TEENRRAL, NRLA EREAX T KHRENRURE
IRZRFENARERD, NNEEESHIIRMSEIIRE BRWRAPEATHNES SIS RAEE
REWEDSR 5.

Ampace employees must strictly abide by the relevant regulations on anti-money laundering,
conduct proper due diligence on the property (such as funds, goods, raw materials, equipment, etc.)
received by business partners and the company, and report any suspicious problems in the
ownership of business partners and payment transactions to the legal department and financial

department in a timely manner. Avoid collecting illegal funds or participating in activities and
transactions involving illegal funds.

R ZETEMR FEHRSE

Anti-monopoly Law and Anti-unfair Competition Law
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—RKiR, TEERNRZIENEMUNZSERYZURFHBERZEFMNRZ. RIFE BENGEAN
REM. Ampace HTFRNEERUBRSHMATARZENI S EAERZE ERMLERZE
BUEMEMHNR A E R E. T TERANRBINEMEMHIR ALY T SEE, Ampace MEHENG
M ABEER, BABRIENIETIZER,

Generally speaking, anti-monopoly laws and similar competition laws in many countries are aimed
at encouraging free competition and trade and protecting consumers’ rights and interests. Ampace
must take special care to ensure that its business activities with representatives of other companies
do not violate such anti-monopoly laws and similar anti-unfair competition laws applicable in the
country. Ampace must have a compliant corporate policy for each applicable anti-monopoly law and
similar anti-unfair competition law, and all employees of the company must abide by this policy.

262G RHEE

Information disclosure

Ampace N, HERMEEAREENEE WEEERS) , MTRIFEQESFZEBEE. Ampace
MBHHESHATF . HEB. AT, RANKABAEENERELE, Ampace QT MEIHRNS
ERINEXAX. HEGEH. KMNHEMEXERNIHNED],

Ampace should maintain its impartiality and transparency by disclosing timely and accurate information
required by the public (except confidential information). Ampace should endeavor to determine the type
of information required by each group of customers, suppliers, employees, shareholders, and investors.

Ampace should respond in a fair and sincere manner to inquiries regarding PR, Sales & Marketing,
Purchasing and other relevant departments.

2.6.3 £EWIERIPAtS

Global environmental protection and social contribution

Ampace JAN: Ampace BEENHEEREZ — BB S EsRFEIFSIKIFR, Hitk, Ampace RiE
FTRBEEANWHIREEZEEN, REAZITREFERELE. mFRARSFARUEAA X 2EKIFIES £ 7F
# 0. Ampace M44:%57H), RHETEE. BE. XERFMNBNRREEAN~RNF .. FH,

Ampace XRS5 T5/ERD:

Ampace believes that one of Ampace’ s important social responsibilities is to protect the global
environment through business activities. Therefore, Ampace should comply with all applicable
environmental laws and regulations and do its utmost to ensure that its operations, products and
services will not adversely affect the global environment in any way. Ampace should continue its efforts
to promote the development of energy-saving, waste-reducing, efficient recycling and environmentally
friendly technologies and products. At the same time, Ampace should continue to participate in the
following activities:

1) HRE@mIFR;

Development of environmental protection products;

2) Ampace FTRIRIEMDAERTIRE. BEMBEIFFIA;

Energy conservation, waste reduction and recycling of all Ampace facilities and offices;

20



3)

4)

5)

F&hE Ampace BB FSMNRIEBERE X FNEEMNER;

Proactive disclosure of environmental information and updates to Ampace members and the outside
world;

FREXIFMRIE RS ETEFI;
Carry out internal staff training related to environmental protection;

Ampace MEMKtR. 1T, WRASHHBXGIBEXRHEBEDIE. S1F, EFREXR. UL
EEIFNEM, AAHEARRATME, BIEE. XK. ZREH. SBEEFDFHLITME

&, BHRIMEAREREL AR BT,

Ampace wants to coordinate and cooperate with regional social, administrative, industry and other
stakeholders and potential partners to maintain good relations. On the basis of business philosophy,
priority should be given to determining social subject areas, and efforts should be made to achieve
the goal of becoming a “high-quality corporate citizen” through social contribution activities such as
sports, culture, art activities and volunteer activities.

27 BEAGHNRR=R

Special duties of managers

TRENX Ampace FTEALBENEZESRHMRAER. £F Ampace EE. £, USRI FEEMN QT HIT

AR (PXEMMEEAR") NIRFMERM, FRAiXFIEH% Ampace FiB R RIEMBY Ampace 177

ENSN, ERASRENESFHET 43R
This Code applies to all managers and board members of Ampace. In view of the duties and

importance of the Ampace Directors, Managers, Chief Financial Accountants and Auditors of the

Company (hereinafter collectively referred to as “Managers”), in addition to the Ampace Code of
Conduct listed above, which is applicable to all members of Ampace, these persons shall observe and
perform the following special duties:

271 BEBEARERTEHANMNXYSIETNIREER, SHBEHERITAININ—I5ENT8E5REHM=E

HREVITH;

Managers shall perform their corresponding obligations in good faith and integrity, and strive to
avoid all acts that cause and may cause conflicts of interest within and outside their duties;

272 BEEARNRENHESHIRTTEENNE X Ampace £EMUSHES, FEH. 2EAE

L5 FEERH A TR S L EM AT A;

Managers shall obtain, as timely as possible, information on Ampace’ s operations and finances
within the scope of their responsibilities, and report to other responsible persons in an accurate,
comprehensive and objective manner that is easy to understand;

273 BEEARNMETHRERXER. M. &, tAMNMABNREERLXAOREERZEE. SN

ERR;
Managers shall comply with all applicable laws, rules and regulations issued by all relevant national,
state, provincial, local and private governments and regulatory authorities;

21



2.7.4 HAEBRARTERETH Ampace R3S, NMEEMEBBAELMER, TASEREN AN, EE

ARNUERUNENEEMSMEITHIRS, HRZBREECHENNXS;

No manager shall, in the performance of his or her Ampace duties, distort material facts and
information or adulterate his or her personal judgment. Managers should perform their duties with
the care and diligence expected of their positions, and always be aware of their abilities and
obligations;

275 FEBARNTHELEIEFRENEEE™MERE GRERNMKEERNIRERS) , ™8
AFRED AM m sl =/ B 89;

All managers should keep the information obtained in the course of their work strictly confidential

(except for authorized and legally required disclosure), and it is strictly forbidden to use it for the
purpose of obtaining personal benefits or gains;

2.7.6 BEEEARNAMBHIRETIFRENME, A5HEMARASZESEENEXER;

All managers should make continuous efforts to improve their working ability and skills, and share
relevant information they have with other responsible persons;

277 FEBARNFoIAREEMTERE Ampace RWATAENNEEY, HEMREZHIEPEREF

MZRNEZMN2EEIR;
Managers should proactively emphasize the importance of the Ampace Code of Conduct to

colleagues and subordinates, and maintain a comprehensive awareness of the importance of this
principle in the process of handling business;

278 FEBARNZEEERANREEANARZ~NEMEREER, HKR Ampace FURNFEDTMR

ST XL B = A ZE RS Ampace JEEXF#
Managers shall properly manage the assets and other management resources of the Company

within their authority and utilize these assets and resources fully and dutifully for the benefit of
Ampace in accordance with Ampace’ s authorization;

2.7.9 SEEARNENTAERFFEER Ampace ITENMNITA, RIZEIE COC HhAZEIRE;
Managers should immediately report any violations or suspected violations of the Ampace Code of
Conduct to the COC Office;

2.7.10 HEEEA RN RFEST Ampace 1TTHEN, BEARNFETITHEN, BRIALELS; FRT
FENFTREMBEEIT N, FrRFEAERSE. THRIEMERE.

All managers shall adhere to the Ampace Code of Conduct. Managers who fail to comply with the

code of conduct will be disciplined; Violation of the Code of Conduct may constitute an offence and
may entail civil, administrative or criminal liability.

3 BNEEEAYN
Supervision and Management Program

3.1 BB
Purpose
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3.2

BARNLULIR Ampace TAENBNERERNER, MEETEIMTENMIZ,
For the purpose of maintaining the validity of the Ampace Code of Conduct, this outline specifies

procedures for adhering to philosophy and standards.
AR R ERAE
Organizational structure and functions
ABRITAENBIIT, Ampace IKIZITHENEZER=,
To ensure the implementation of the code of conduct, Ampace set up a Code of Conduct Committee.

ZRSRNE Ampace EFREHIZER, ZRSIFEHAESRREE, HAEERWEFEAR.

The Committee is under the direct jurisdiction of Ampace’ s Board of Directors, and its chairman is
appointed by the Board of Directors and is directly responsible to the Board of Directors.

ERESEFHUTHIINEESMAR: WS ASTFRR. EZSBHaFELES. ERETIR
“BIRDRE

The Committee is composed of responsible directors from the following departments: Finance,
Human Resources, Legal Affairs and Sustainable Development. The Committee has an “advisory
office”.

321 ERSPFMNNE

1)

2)

3)

4)

Duties and obligations of the Committee

ERFHIE

Programming

BEESHIEREXFHBERRNTIER, 15 Ampace TN ERZEZMEXF L. BE. R
BRZEMMERIPIHESTEER,

By guiding the formulation of relevant policies and implementation procedures, the Ampace Code of
Conduct meets the social responsibility requirements of laws and regulations on labor, ethics,
occupational health and safety and environmental protection.
gl
Education and training
ZREMHIITFE Ampace T AENRBEIEE.
The Committee should devote itself to the training and education of Ampace Code of Conduct.
0] AR R
Problem solving
ZREMERE 2 —2HRE % Ampace 1T EN A9 &,

One of the responsibilities of the Committee is to solve problems related to Ampace’ s Code of
Conduct.

i3

1
z

Investigation
23



5)

6)

7

8)

FEEFRE X Ampace TTRBENRIEE, NEHIAADERNFRBEHNERBEXNEHTIEE

In order to solve the problems related to Ampace’ s Code of Conduct, it should conduct an
investigation or ask the relevant institutions to conduct an investigation when it deems it necessary.

RENERIPFZHARISRIE
Responsibility for confidentiality and protection of consultants

ZRAEMEEE Ampace TAENRSEHMRENERHITRE, HRIFEWAFTEEEBITAM

ERERRNAEFBIHEK,
The Committee shall maintain the confidentiality of information obtained by the Committee through

the application of the Ampace Code of Conduct and shall protect consultants from any unjust
treatment or loss as a result of their consulting actions.

TR A R IEETE

Propose and report corrective actions

MBEHIATE Ampace B R EiEREREME Ampace 178N, ZEREUNFSRITA EBHETIE
A FRHEIRINEELS Ampace I MEXKANE. FENRSEBAEREERBFHNEE, NI
BIEE Ampace EE S 23RS (FIEXR Ampace EE i E) . THEENERFTIRIBIRLAXFE
B4 [EHEHERVIR S

If it is confirmed that a member of Ampace has seriously violated laws and regulations or Ampace’ s
code of conduct, the committee must meet to discuss corrective measures and present these
proposals to the various relevant department of Ampace. If the chairperson deems a particular issue
to be of special importance, they should submit a report on that issue to Ampace’ s board of
directors (or request the approval of Ampace’ s board of directors). The chairperson should also
request the responsible manager to submit a report regarding the implementation of the corrective
measures.

TR e E

Assessment and improvement

ZRNLZHETE Ampace ITABKENBABNEM . ZEZRSEFHERRERS, NIZELMBNEEI]EE
232, HERMEXEN IS,

Members should constantly evaluate the content and implementation of Ampace Code of Conduct.

After making any decision, the Committee shall immediately notify the responsible managers of
each department and ask the relevant departments to make improvements.

=Y
Meeting
ZRENARZRREINAEAR, EVEFERA—RERAR,

The Committee shall organize members and advisory office personnel to hold a Committee meeting
at least once every quarter.

3.22 BWHAFIRFEMRNSE
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1)

2)

3)

4)

3.3

Duties and obligations of consulting office
eS|
Accept consultation
BN ANERNESREB Ampace 98 %k Ampace TT/ENRKIRF. EE. RZE. BW. [#ig. EXHMN
Bifle BWDHAZENAFIERIF. ER. &, BH. . EBRMNEIHRR, FENERRER

MEZRRZARIF. ER. BE. BR. @8, EXMEFRLEEMUENEXS.

The Advisory Office shall receive complaints, information, questions, comments, inquiries, requests
and enquiries from Ampace regarding the Ampace Code of Conduct. The Advisory Office shall allow
the submission of such complaints, information, questions, opinions, inquiries, requests and
consultations, and make a judicial distinction between the handling of complaints, information,
guestions, opinions, inquiries, requests and consultations submitted anonymously and by signature.

Ampace &3 ZRREETEFHE, LUE Ampace B R EER IR B FIEHF R A E WD QERIER
e BER. B B, AE. B3R, E@MEER. RLLBIEN: 0592-3958555; EBFHEHAIT:
Ampace-COC@Ampacetech.com,

Ampace sets up a hotline or e-mail to enable Ampace members to send complaints, information,
guestions, comments, inquiries, requests, enquiries and queries to the advisory office by phone or e-
mail. The hotline is 0592-3958555; E-mail: Ampace-COC@Ampacetech.com.

REMFRIPZWANEE
Responsibility for confidentiality and protection of consultants

FWHAZERTEET Ampace TAENBISERMIRFHERHRITRE. FEDAENRIPEIAN
Mm—F ENASMEN. NEREHANEGE, ZWHAENELAALENE R TRENEIEA
RRENHELER, SWHRENRBEIANERTS.

The Advisory Office shall keep confidential the information it obtains through the implementation of
the Ampace Code of Conduct. The consulting office should give priority to protecting the interests of
consultants. In order to solve the consultant’ s problems, the Advisory Office may disclose certain
information obtained from the consultant if it deems it necessary, and the Advisory Office shall act
according to the consultant’ s wishes.

BRIRE

Record-keeping

BWDRERFEM Ampace BRLKEIRNFAEERZMERZNKIF. ER. A&, BR. #ig. 2R
ZRE 3 &,

The Advisory Office shall retain for three years all anonymous and signed complaints, information,
guestions, comments, inquiries, requests and enquiries received from Ampace members.

BIlMEABE
Training and education

AE Ampace FLRFAE Ampace 1TREN, Ampace ANFIRZF Ampace FAEXIBIIRZED
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Ampace 1TAENIFIIRIE, EHFIIFELE S SN,
To familiarize Ampace members with the Ampace Code of Conduct, Ampace HR and relevant

departments of Ampace should hold Ampace Code of Conduct training courses, regular training and
online learning and testing.

3.4 4 IEMFPLEHE

Corrective and preventive measures

HMBE X ER A EETFER Ampace T REN. Ampace AEINHMEBHIE XM ENRE N, %
Ampace FEENVIFEXIINEEREEARDIAETEREHEENFIGEE, SiEKE Ampace BIE
B,

In the event of reports of violations or suspected violations of the Ampace Code of Conduct,
Ampace’ s internal rules or regulations, the senior officers or managers of the relevant departments
of the Ampace must investigate the causes and take preventive measures, including improving the
management system of the Ampace.

3.5 BEBENMAERERTN
Report illegal and immoral behavior

3.5.1Ampace FREAIEMP K Ampace HEMRAVICTFIIHICIFE LG, NABEAR. EEF
ARKEWDRERS. EEIREAE, Ampace MRMRRIMEMAIRAVERIHITH (EEATRNSIT

FEITAE) , BWINEHIREABEEAR. BEARISENAE,

Ampace members should report any crime or suspected criminal activity involving Ampace or its
members to the supervisor, management or advisory office. During their tenure, Ampace members
must report any suspicious activity or conduct (including suspicious accounting or audit issues) to
regulators, managers or advisory offices.

3.5.2 WAL HICIEEEIB Ampace RARERLRL D, EFRFHREER. WEHLEER
WIRIE R AT AN B BERTTARIFTE Ampace AIRBR IR, ToERTERE. Ampace B3R
BENEERIEFENTARERTNG, JUKREREEEABMSER ] BENME. BRFIDEN
RS Ampace RSIFVERE, TAESMSESRMEER ] AN, B ILAEVER S5
Ampace BYSIREEXTZEHHFENIFIR, MASEERE. FIR. FR. B, Ampace F&
HFR B RESE R E I,

Ampace members who report crimes and suspected criminal activities will not be disciplined, but they
must not deliberately make false reports. All Ampace members who report violations and suspected
violations of the Code of Conduct and corporate policies in good faith will be protected from retaliation.
Ampace members may, in accordance with the law, provide information to government regulatory
authorities, law enforcement agencies, members of government legislatures or managers of Ampace
members, and may cooperate with and participate in the investigation and litigation of such incidents
by government regulatory authorities, law enforcement agencies, members of government legislatures
or managers of Ampace members without being dismissed, demoted, suspended, harassed or
discriminated against. All reports of Ampace members will be treated confidentially.
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3.6 L
Discipline
3.6.1 X¥E /R Ampace {T/ENE, KKIR Ampace MIEHIE (HEADNHIEMBERER) HTLE
2535

Violations of the Ampace Code of Conduct are subject to disciplinary action in accordance with the
working rules (or collective agreements or other employment contracts);

3.6.2 EohAIA, WEMRAZEANAERIAER Ampace ITHENTTARNEME T MEET], HEDhR

INTARRIERLERL DRIBST AR,

Voluntary acknowledgement. Violators who voluntarily admit to the Advisory Office that they violate
the Ampace Code of Conduct can be given a light penalty, and their voluntary acknowledgement will
be used as a mitigating factor for disciplinary action.

3.7 Ampace T RHAENB B EMEIT
Revocation and revision of this Code
Ampace TAENZE RS LUTICHSEAELT Ampace 1T AE N R AR LA E FH B REMEITIRIVE 2
4 Ampace EE R, EESERTILMHRELRTE,

The Ampace COC Committee may discuss the revocation and revision of certain provisions of the
Ampace Code of Conduct and submit proposals for revocation and revision to the Ampace Board of
Directors. The board of directors has the right to make a final decision on this Code.
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